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GOVERNMENT OF INDIA
MINISTRY OF FINANCE
DEPARTMENT OF REVENUE
OFFICE OF THE PRINCIPAL CHIEF COMMISSIONER OF
GST & CENTRAL EXCISE, TAMILNADU & PUDUCHERRY
No.26/1, MAHATHMA GANDHI ROAD, CHENNAI - 600 034

C.No.11/03/31/71/2017-CCA-Estt. Dated: I 5/12/2017

DGHRD/AC-DC/ 326 /2017
» OFFICE ORDER NO: 15 /2017
Sub: Postings in the grade of Assistant Commissioners of GST &
- Central Excise in Chennai Cadre Control Zone - Reg.

Ref: CBEC's Order No. 203/2017 dated 01.12.2017 issued from
File No. A/22013/09/2017-Ad.IT
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L Consequent to the ]ommg of Ass1stant Comzmssmners (Ofﬁcer Tramees)‘ ,
belongmg to the 68th Batch of IRS (C & CE) Probationers, to the Chennai GST &

- Central Excise Zone vide Board’s orders cited above, the fo]lowmg poshngs is
ordered with 1mmed1ate effect and until further orders:-

SL. Emp Name of the Officer _ : Posted “to
No | Code | S/Shri/Smt/Ms S __(Commissionerate) -

1 | 8594 | K.SHARMILA | Chennai North -
2 | 7057 -1  S.SATHISHKUMAR: ' | Coimbatore . .
3 |.8188 | RADHIKA VENUGOPALAN | Chennai North'f
4 8368RAM KRISHNANR : ;‘_.Madura; Gl
8
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The said officers are to be assigned functional assignment of subordinate officers (Inspector/
Superintendent) from December, 2017 to April, 2018 with the designation of AC(OT), and
from May, 2018 as Assistant Commissioner with independent charge.

4. Further, the detailed guidelines for assigning work to these Officer Trainees till the
end of April, 2018 are enumerated in the enclosure to aforesaid letter dated 02.12.2017 of

DG, NACIN.

5. The instructions and guidelines given by the DG, NACEN, Faridabad in the
aforesaid letters are to be followed scrupulously by the Commissioners.

6. This issues with the approval of the Principal Chief Commissioner GST &
Central Excise, Chennai Cadre Control Zone.

g

\ ,9(ww sf/l},I

ANASA GANGOTRI KATA)
JOINT COMMISSIONER

To
The Individuals.

Copy submitted to:-

The Member (Admn.), Central Board of Excise and Customs, New Delhi.

The Joint Secretary (Admn.), Central Board of Excise and Customs, New Delhi.
The Additional Director General, DGHRD, CBEC, 409/8, Deepshika Building,
Rajendra Place, New Delhi - 110 008.

The Under Secretary, Ad.Il, CBEC, North Block, New Delhi.

The Director General, NACIN, Faridabad.

The Additional Director General, NACIN, Bengaluru.

The Principal Commissioner/ Commissioner of Chennai-North/ South/Outer /

Puducherry /Coimbatore/ Madurai/ Salem.
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Copy to:
1. PSto CC, Chennai GST & CX Zone.

2. The PAO, Central Excise, Chennai / Puducherry.

3. The AO (DDO), Pr. CCO, Chennai.
e Supdt. Computer Section, Chennai- North- to upload in the departmental

zonal web51te
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NATIONAL ACADEMY OF CUSTOMS, !NDIRECT TAXES & NARCOTICS

Govemment of India, Ministry of Finance, Department of Revenue
NACIN Complex, ‘Sector-29, Faridabad-121008

WY [Telephone : 0129-2504652-54
W / Fax @ 0129-2504632

FNo n( )31/2017 -NACEN Date:02.12.2017

"The C: 1ef Commlssxoncrs of Central Exmse and GST(All Zones),
Madam / Sir, -

Sub:jP‘of_stihg of 68th Batch of IRS(C&CE)Probationers -Reg.

efer to. CBEC Order No. 203 dated 01.12. 2017 issued by Central Board
ustoms vide which the 68t Batch IRS(C&CE) Probationers have been

rent GST and CX zones. The Probationers (OTs) have been relieved with
eport to respectxve CCs on or before 11t December, 2017.

ide OM dated 23.05.2016 (copy enclosed),
igned an independent

it is to inform that v
fhe Board has decided that the Probationers will not be assl
charge as Assistant Commissioner till the end of April, 2018. Since all of the OTs, this
o have becn posted to only GST and CX formations, they are to be assigned

ment -of - subo dinate officers (Inspector/ Superintendent) from

r11 2018 with the. designation of AC(OT) a.nd from May, 2018 as

2. . In this rcgard

or asmgnmg work to OTs posted to your charge are
in ‘the guideliries, may be sent to NACIN in due course.

ﬁcers should also be a351gned a ‘mentor’ from your
in- the begmnmg of professxonal career. The
~of 5-6 year of semonty The details of

' 'Yo'urs_'faithfully,
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"r Sp’OﬁSlblllthS :of 'Su"bord'matc o‘fﬁcers (Inspcctors/ Supermtendent) of GST &
i to put up file to. the AC /DC of the

Scanned by CamScanner




Scanned by CamScanner



CEN to build case bank
e, which cou

k refating to Ci
e used to impart trai

wA
e T2

Board noted that the NACEN faculty are serving officers with immen.e
Cxpenence. Hence, preparation of a case bank can be dane nternally by NACEN
leough ats taculty el Faridabad and vach of the RTIs. The Board also decided that
CHACEN will alse request all the Chief Commissioners/Directors General to stmitarty
cqntribute 1o the case bank. The Board also. deaded that NACEN shouid
Lumrnumicate (o the entire teaching faculty to place Increasing relianc
osie studies, simulated exorcises, etc
caucative

e on examples,
- lo~make the lectures more interesting and

. o 3 A‘It.éring‘fthef working timings of the Academy from the present 10 am
. - 5pm timings: ; , :

1 "Board npted Chat NACIN cannot function ke a regul'ar attached office having
“erinal working hours. 1t was noted that the OTs begin the day with Yoga/PT which
begios at 6.30 am: Honce, hy academic sessions should ideally commence ai 9amM
“erer, the Board decided 1 the Academy should henceforth observe acader
mings of 9 am to 4 prn. The necessary changes will be effected by DG NACEN.

G Ma

Having permanent faculty at NACEN for dealing with Finance, Law,

rard ‘noted that the lecture sessions on the Custorns, Central Exc¢rse ang
R R AT 018y 7ot O )

: ki £ eLe precesses teisting to lrdnectl taxes are teken oy
serving: departmemal officors who are bestequipped to detiver the sessions, The
jara: alse. observec that NACEN is currently following a system where Lhe
rat 12 oduie s conducted by 1STM.and the Lave riodule is being
/ Law School, Hyderabad. Further, i was also noted-that. the
n by expert guest faculty. In order to have a compelerit
cided the following:- - - ' '

plernemeq through Nationa! Law S haal;, ¢
Nt with National Law Sthoof Bangalore war
ay’ esexpedited,: :
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. 2.6 Increasing the quantum of training for Group 'C’ staff, in view of their @
tudctloned strength. Ymparting teaining on soft skills and ethics to Head
Hawaldars/ Sepoys, etc. :

Thé Board noted that presently such traimngs were left to the individual initiative of
the 2onmal Chigf Commiissiongrs whereas there should a standardised institutionalised
training system in place in all field formations. It was also noled that the formations

should be encouraged to use the lraining allowance granted to each formation.
1aking note of the discussions, the Board decided the following:-

(1) Suitable instructions moay be issued (o the Zonal Chief Commissioners for

organizing such tralnings at their level by taking the services of state ATIs or
! ‘ any other appropriate institution.
{#} RTIs of NACEN lo provide assistance in standsrdizing the course content and
 gny other suppert through its RTIs,

(i) Field Chief Commissioners/ Commissioners should also develop ’in-house’
training faciiities for Group 'C’ stalf using the funds for training available with
them.

2.7 Mandatory tralning of at least 3 days in a year for each officer.

The Board noted that this was desirable, Since NACEN Fandabad alone cannol cater
lo the training needs of such 2 large number of officers, the Board decided thal >
other training institutes such as Management institutes or other semarked institutes
with: desired expertise may be engaged for this purpose. Instructions in this regard
would be issued and there was no need for amending the RRs. The Board aiso
‘decided {hat the iraining needs. of officers should be identified. DGHRD will compile
the' data-of quantum of training undergone by cach officer every year z2nd the
training needs identified by the officers in their APARs/recommendations for training
by Repotting - and Reviewing officer, if any, and communicate to NACEN for
necessary action,

2.8
.present ¢

Increasing the duration of induction training of Inspectars from the
weeks to 6 months.

~ The Board observed that currently, all newly inducted Inspectors undergo 6 weeks of
induction training. Taking note-of-the large: intake of officers’in this cadre as also the
traints, the Board decided that NACEN may explore the possibility

the quantum of !f_ésh._
nctioned: sirength, Accordingly,
has. been.projected for fresh.
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DOINACEN).  The Board also noted that o HRMS is being designed as an end to ne
solution ang 1y underway in DGHRD. )

Additionaf Points: The loliowing additional points were also discussed.

Additional Point No.1

Issue in brief : Permission to Officer Trainees to appear i the Civil Services
Examination (CSE) after Joining NACEN: .
GLINACFN) informed the Board that even after joining NACEN for trauning, the
Othicer rainees are free to write the CSE again. This diutes their focus on
tamung and consequently results in wastage of resources depioyed for training
vl these officers. The Bosrd observed that to address ths stuation, NADT hav
anecled such OTs, who intend to write the exam again, to compulsarnily procecd
ot FOL. This practice has been wpheid tn the CAT. It was also noted that the
Yational Police Academy, {(NPA} obtains an undertaking from the offi.ers
reaarding not taking the (SE again, once they report to NPA for traming.

‘2king into consideration the discussicne, the Beard decrgol hat the practce o

VART may be adopted. The Roard aiso decided that this may be madc part of
SERBOCDSHUCRONS to (ke Q1.

4. Agditional Point No.2

.'ssuc' in brief ; Repeated failure / non-appearance in Departmentat
examination by officers who f3il to clear the Same even alter probatinn

pré ivu:; N

DEINACEN) stated that n the recently concluded Viva Voce held on 3-57 May,
A6 corain officers of 2008-2010 batches who hag not successtully passec

ot “tom therr Controfling officers. Explanations of such officers have been calli

matter and decided thal some stringent measures
enforce discipline amongst the officors. Taking note of
stivns of DG, the following decisions were taken ;- ‘ :

vlo_oﬂ'im&.d the old batches, who have not cléaréd the
voce; ‘should iy ith appropridte notice period:
y action. ) :

-se seniotity
> be included
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