A/ Name:
srafty / Period:

FORM OF ANNUAL PERFORMANCE ASSESSMENT REPORT OF CHIEF
ACCOUNTS OFFICERS / ASSISTNAT CHIEF ACCOUNTS OFFICERS /
ADMINISTRATIVE OFFICERS/ OFFICE SUPERINTENDENT / DEPUTY OFFICER
SUPERINTENDENTS WORKING IN THE OFFICES UNDER CENTRAL BOARD
OF EXCISE AND CUSTOMS
® g Yo e B e frm ¥ weie 3 e afted /arers gt aftiad @ v sited
/ e aefiers 3 3u wwEie iy B aie P ot geinw Rad
Last date for receipt 31" Aug.

o F B ooffom arlg - ' 31 s

Date when received in Commissionerate's Office - =~ oo

gw Hafem & mia # Ry -

Ministry/ Department/Office : = s
e/ fWET / e -

Reportingperiod:
Raré i sy -

PART - 1 (PERSONAL DATA)
T3 - 1 (dulas Raw)
1. Name of the Officer
01 3fiBrd &1 aF -

2. Date of Birth;
02 WeH fafdr -

3. Date of continuous appointment in the present grade :

03 Fdwa W W R @ ardhy -

4, Charges held with date :
04 AR ART TR AU BRIAR & @ -

3. Period of absence from duty, on leave, training etc,

05 3raard, gferemn, st B P s A srquierd B sl -



™ /{ Name:
Faf&x / Period:

6. Whether the officer reported upen has completed APARs of officers working undre
him/her in respect of previous reporting year within the stipulated time frame ?

0.6 T R sfterrd A Rod RaEn ad & deu § o= adfs =ie afeia
H O, IR W T D I @ E AR ?

7. Whether the officer reported upon has submitted his IPRfor the calender year?

7. & Radaa afterd 3 ad &1 soer s, e R 7
PART -1I - SELF APPRAISAL

wg - Il @i _
1. A brief statement of the work handled by the officer during the reporting period
ot. R = saft @ dow S sl @ g P wen Wi

o e -







PART-III - APPRAISAL

s

= I = 3MhelA

AW /[ Name:
3ty / Period:

Objective assessment in item nos. 1, 2 and 3 below. {The assessment should rate the
officer vis-a-vis his/her peer and not the general population. Grading should be specific
and assigned on a scale of 1-10 with 1 pertaining to the lowest grade and 10 to the highest

grade.)

4 1T e 1,2 At 3 A s AR -« | aeaiee A e o 3E THe sftveial
® "edl # Tont Feita e som = & sw s @ aorn § 1 I Rt 27 aifde @k o

# st e o wfdy, 1 @ wd ehn Fee s 3 10 Sooew g B ) )
1. Assessment of work output (weightage to this Section would be 40%)

01 - ol FASImRY @1 HeAlw (39 WA T HE 40% )

fedifen qEoT qdteror st
Riik o it T 3N BTEAEK Initial of Reviewing
Reporting | Reviewing | Authority

Authority | Authority

(i) frer g Faifsa &/ favarer

Y I B

i)Accomplishment of planned
work/work allotted as per subjects
alloted.

(i) uRom =t TorEn

i) Quality of output

(i) forsareor =} e

ii}) Analytical ability

(V) ot v arenemor &l /
eI I W G e

(iv} Accomplishment of exceptional
work/unforeseen tasks performed
(V) & & fomge &t 96 Afdn
(v) Overall Grading on 'Work Output'




am / Name:
rafer / Period:

2. Assessment of personal attributes (weightage to this Section would be 30%)
02- ufaae UN &1 A (TA VN @ AT 30% B)

Reifen witwdt | Tem TAdteror it

~3

Reporting wiftrnr T WY FEAER Initial of
Authority Reviewing | Reviewing Authority
: Authority
(i) = B ufa gitzato
i) Attitude to Work
(i) el 3t wawn

_ii)Sense of responsibility

(iii) SgEwE & H1Ew T F e
iii)Maintenance of Discipline

(iv) Wt B
{ivyCommunication skiils

(v) Sigea @

(v)Leadership qualities

{vi) SR I A W A F e

(vi)Capacity to work in team spifit

{vii) T € & R S W B e
(vii)Capacity to work in time limit
(viii) U ZE & ImwRi erer
(viii)Enter-personal relations

(ix) =afe i & e w wwa AT

(ix)Overall Grading on personal attributes




3. Assessment of functional competency (weightage to this Section would be 30%)
03- RIS SR T WH (F AW &1 AE 30 WA )

Retew e | gedigror e
wfteert | wites@ | @ sner swmew Initial of
Reporting | Reviewing | Reviewing Authority
Authority | Authority

(4) Tater / HEHEel /Yihardl BT rIRes i Ua
wét dfa = Iwm
i)Knowledge of Rules /Regulations / procedures

in the area of function and ability to apply them
correctly.

(qw) oo Qs @t avaa
ii) Str‘.g:% anmng ability

m)Dec:snon makmg ability

(nw) Rvaa it T

(iv)Coordination ability

(&) arefe o @ IR &R AR T W
A I WA U A @ AR

(v)Ablhty to motivate and develop subordinates
(319) W FA B G B AHA AT
(vi)Overall Grading on functional competency

4, State of Health:

04- WY

5. Integrity:
05- dASST




<nr / Name:
st / Period:

(The remarks against the integrity column shall be made by the reporting officer in one
of the three options mentiened below :-

(Tt & S @t ool fafaRaa dF % @ va & Raiffa afterd gro s smaam)

i) Fads

Beyond doubt.

ii) U AirErt # aaST @EeHE § Havd U T feuqul
A H o B

Since the integrity of the officer is doubtful, a secret
note is attached

jiif) I FEH B HR w A FRT g Tl 3@ IR
i w Pt frdo = @ o1 aed & W T
foreg w1E oft @ asht e ane 7 ang ¥

Not watched the officer's work for sufficient time to
form a definite judgment but nothing adverse has
been reported to me about the officer.

6. Pen-picture of the officer reported upon : (please give an overall assessment of the
officer with reference to his/her strengths and lesser strengths and also drawing attention

to the qualities, if any, not covered by the entries above.)
0s.  RAE R TR T Fe o wet - o (T wfied & we qw wEAR 8 & Ry giewtw @l o

WS W AR U T T 3 o w9 wid o fewfon ¥ vl s 2




am [ Name:
Frafar / Period:

7. Attitude of the officer reported upon towards SC/ST/weaker Sections of the society,
his understanding and his willing-ness to deal with them.

07- Rad ford ot ot st &) sae (afaf) aon/ass sl e 8 R o @ vl fea

TER A 2 A ITH TR @ FR AT M A S ol B ¢

8. Overall grade, rating & score of fhe officer reported upon :
07- RaR fod 9 & dau & waw Iz, W @@ wiw
(i) OVERALL GRADE {On a scale of 1-10):
U (1 - 10 AW )

(ii) RATING and SCORE
Hen @ v

Instructions

FRH

g

A. Calculation of overall grade :
®. W AT F AHE

U AT  FREEE AT (AW 1 (F) W40 ) =l qon = we A
FHAS dar & AT
Overall GRADE = {Grade on Work OQutput {item No. 1 (v)x40% }+{Grade
on Personal Attributes {item No.2(ix)x30% ]+{Grade on Functional
Competency {item No. 3(vi)} x 30%]




™ / Name:
aaftr / Period:

B.Equivalence between overall GRADE,RATING and SCORE:
w. @ g, W ve greia & i auge

Iz &N RATING SCORE
GRADE
8-00 7 zwd sfrs v Outstanding 9
8.00 and above L
6-00 7 768 3t v s.00 A & | FEA d=HT Very 7
6.00 and above but below 8.00 | Good
4-00 7 =8 aftrw wg .00 & Fw | TeB 5
4.00 and above but below 6.00 | Good
4-001 = AR 0
Below 4.00 Average

C. Elahoration i‘equired for certain categories of scores and grading :

. e Bfioe Hifd & wrais ¢ IR B vay F fega Rofef & weh @iy o

7T 4. 6 ® vt § Aia o e g T ARY | 75 wrw A o 2w o w2 WA e
ferx &, o 8f3 @ fAftre o% = Toic g =mifoa oead 0 o od R fadt aftreErd & 9.00 I8 wd
T e Tl R 90 S I JERe 0 S iR 36 3T i o wR o fFa e

It is expected that any grading of 1 or 2 would be adequately justified in Pen Picture
by way of specific failures and similarly, an officer should be awarded a grade of 9.00
and above only if exceptional gualities and performance have been observed, and
grounds for the grading are brought out clearly in the Entry under item Bo. 6 abave.

Signature of the Reporting Authority

faifFn wfterrd = weaar

Place: -

W - Name of the Reporting Authority with
Designation (during the period of report)

Date: Rdifn Wi @ W /v

(Raré =t saftr & W)



10

<™ / Name:
) Faftr / Period:
PART-IV-REVIEW
e ;- uid . wlan
(To be filled in by the Reviewing Authority)
(e Wit & 30 w8 W)

1. Do you agree with the assessment in the Pen Picture reflected by the
Reporting Officer in respect of the Strengths and qualities and lesser Strengths
of the officer reported upon? in case of disagreement, please specify the
reason and give details. Is there anything you wish to modify or add ?

01- Farag iR At g 79t ar T - R @ aes A e B a R
ford s e et @ Wy # awEa oW wHeR aEl et il & weww & 9 ol
IFERA T W HIA IUH HRYT TR 7Y T FIawor ¥ 1 war 3 IE GERAT ;W SHE.
AT R E

2. If the officer reported upon is 2 member of the SC/ST, indicate whether the
attitude of the Reporting Officer in assessing the performance of the SC/ST
officer has been fair and just.

- — [ o . . oS e e
P2 Fati ol = o v = T B A AP i 5 W 1T ol S ot s e Ll SR i e
: : Ll . S S S R L Lo
3l TR mos oo RO st o we R :
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A / Name:
aafer / Period:

3. Overall GRADE, RATING and SCORE of the officer reported upon (based on
grades awarded by the Reviewing Authority in item No. 1,2,3 in Part-HI
Appraisal) (Please see instructions under Item No. 8 in part-111)

3. Raid fora ot art aftrardt & water W s, W wd wrais (qesiterer it @ AfE wg
1,2, R @S M & 3 & qoaET W wenia 2) (o @ I w8 d g wg Ru ww
FRT T <@

Please indicate

'&g‘zﬂiﬁ'ﬁ:—

A. OVERALL GRADE (on a scale of 1-10)
(=) v Az (1-10 & B W)

B. RATING and SCORE
(@) Ien ga uraiw

Signature of the Reviewing Authority

TeToT Uit @1 weder
1
|
Place N . .
Name of the Reviewing Authority with
Designation (during the period of report)
T ;- qerlieror Tt @ M € aEe

ERoRiE Qg (T #Y waty F e



